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Founded in 2007, Better Connect is a non-profit organisation based in
Yorkshire, designing and leading innovative partnership projects that
transform lives across the region

A Designed and led dozens of programmes across Yorkshire

A Created partnerships with over 200 local organisations

A Secured more than £30 million funding and social investment

A Provided specialist support to organisations to help them become more
impactful, sustainable and resilient

A Become a trusted partner and leader

06

Better Connect is a fantastic organisation with a diverse, accessible, and person
led-ethos. They provide an invaluable bridge between organisations and funders,
helping to maximise the potential of vital community-based projects throughout the

county. ’ ’
Emily Havercroft, Deputy Chief Executive Office, Up for Yorkshire.
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We create and o DEeTIOr

manage better
partnership projects

Our experienced experts manage programmes

We connect funders
and community-based
delivery partners

by bringing together from finance (bidding, monitoring profiles and through strong links with
organisations with common targets) to communication (showing impact and community organisations
building strong relationships) .
values across Yorkshire
y’
P Funders Delivery Partners
We finance projects through , | Our delivery partners are p @‘Q
a range of funders who trust Our Partnership passionate VCSE organisations /e
Better Connect to lead strong Model who are experts in offering high g \.
¢ N

partnership programmes

We are responsible for Participants
our funding, demonstrate Individuals who have recognised
our impact and we are | That they want to make a change in
experts in contract and @ their lives and require support to
N achieve this

grant management

quality support

AN

We believe in better
partnership management
and we do not compete
with partners for frontline
delivery



Since 2007/, we have supported over 8,320
participants through our key programmes
across Yorkshire

Over 4,000 of these participants entered into
employment, education, training or job-search
as a result of the support

Who do we support?

« Over 2,700 have a disability or health condition

« 985 are from ethnic minority backgrounds

« Over 900 are current or ex-offenders

« 400 have been affected by homelessness or housing exclusion

Each participant that we support via our programmes faces a completely unique set of
circumstances. Our programmes and partners provide holistic, person-centred support to
help people to navigate their circumstances, overcome barriers and achieve their aspirations

*Data from Action Towards Inclusion, Thriving at Work, Talent Match, ESF Community Grants




action
towards
inclusion

ARISE (Reducing Inequalities, Supporting Employment) is a new programme
taking place in York, funded by City of York Council via the People and Skills
pillar of the UK Shared Prosperity Fund.
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The Background A Established in April 2023, RISE was built on the foundations of Action
Towards Inclusion (ATI), an ESF/Lottery-funded programme providing

person-centred employment and skills support across York, North Yorkshire
and East Riding between 2017 and 2023.

A The success of ATl became a lifeline for a lot of partners and participants in
York, and when provision ended in March 2023, City of York Council
recognised the importance of continuing the provision under UKSPF. RISE
began in May 2023 and currently runs until March 2024, with the potential to
be continued for Year 3 of UKSPF, until March 2025.

ARISE is delivered in the community by specialist keyworkers and intervention
partners within locally-rooted community organisations.
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A The aim of RISE is to provide tailored, holistic, person-centred employability
and skills support to people who are economically inactive and furthest
away from the labour market, supporting them to overcome barriers to
work.
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Our RISE partnership in York

\ autism plus

ADDING VALUE TO LIVES

ORK
) earning

Specialisms within this
partnership

A Employment
A Mental Healt
A Physical Hea

Support
4
th/Activity

A Autism and Neurodivergence

A Finance and

Debt

A Specialist Support for Women
A Domestic Abuse

A Housing

A Basic Skills and Training

A Inclusion and Diversity

A Self Employment

A Support for carers/people in

care



.\ RI S E Demographics in York so far...

Reducing Inequalities, Supporting Employment

RISE demographic data:

Number of interventions delivered — 15 (York Learning skills interventions) 8
Average length of time on RISE - 11 weeks (this will increase) 4
Average RISE rating (by participants) - 5 out of 5 (Excellent)
Gender - 57% Female, 42% Male, 1% Other rF N 'i
Average age - 37 years old (lowest 16, highest 65) o ‘ -
Ethnicity — 87% White British, 7% African-Black British, 4% Other-Asian British, 2% Pakistani-Asian British
Disability — 63% disclose a disability or work-limiting health condition

Mental health - 67% disclose a mental health condition (diagnosed or undiagnosed)

Neurodivergence — 43% disclose neurodivergence

Offender/ex-offender — 3% disclose a history of offending

Homelessness — 3% disclose homelessness

Jobless household - 54% disclose living in a jobless household and 43% disclose living in a single adult
household.

Dependent children — 23% disclose living with dependent children




-\ RI S E Outputs in York so far...

Reducing Inequalities, Supporting Employment 100
RISE Outputs:
80
People enrolled onto the programme - 65% (65/100)
People supported to engage in job-searching - 88% (15/17)
People supported to engage with the benefits system — 20% (4/20) o

People supported with physical and mental health - 50% (10/20)
People supported to gain employment — 70% (14/20)

Effective working between keyworkers and additional services - 50% (10/20)
40

20
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RISE Outcomes:

80
People exiting the programme - 18% (18/100)
People accessing benefits they are entitled to - 0% (0/20)
People in supported employment — 0% (0/10) 60
People engaging with mainstream healthcare services - 120% (6/5)
People engaged in job-searching - 60% (12/20)
People in employment - 70% (7/10) 40
People with basic skills (English, maths, digital and ESOL) - 25% (3/12)
People sustaining employment for 6 months — 0% (0/7)
People in education or training — 900% (9/0 — non UKSPF outcome) 20
People in volunteering - 500% (5/0 — non UKSPF outcome)




