
Executive Meeting 11 May 2010  
 
EXECUTIVE FORWARD PLAN (as at  28 April 2010) 
 
Table 1: Items scheduled on the Forward Plan for the Executive Meeting on 8 June 2010 
Title & Description Author Portfolio Holder 

York Climate Change Framework and Action Plan - update and draft 
consultation version 

Purpose of report: The report will outline the draft Climate Change 
Framework, outline the draft Climate Change Action Plan, outline the 
timescales for implementation and outline the supporting communication 
strategy. 
 
Members are asked to: To approve the draft consultation version of the York 
Climate Change Framework and Action Plan and supporting communication 
campaign. 

David Warburton Executive Member for 
Corporate Services 

A Low Emission Strategy for York 

Purpose of report: To update the Executive Member on the successful bid to 
become low emission regional champions (a joint bid with Leeds City Council) 
and to outline the implications of a low emission strategy (LES) for York. 
 
Members are asked to: Note the update. 

Elizabeth Bates Executive Member for 
Neighbourhood Services 

 
Table 2: Items scheduled on the Forward Plan for the Executive Meeting on 22 June 2010 

University Swimming Pool 

Purpose of report: To update members on progress with the University's 
competition standard swimming pool. 
 
Members are asked to: Approve the Council's financial contribution to the 
project. 

 

Charlie Croft Executive Member for 
Neighbourhood Services 



CYC Response to Governments HRA Subsidy Review Offer 

Purpose of report: To provide the Executive with the implications of the 
governments HRA subsidy offer - Council Housing: a real future. 
 
Members are asked to: Agree CYC's response to the offer. 

Steve Waddington Executive Member for 
Neighbourhood Services 

Weekly to Monthly Pay 

Purpose of report: To provide an update on progress with the proposal to 
move from weekly to monthly pay. It also asks the Executive for a decision to 
implement the necessary amendments to terms and conditions to enact 
monthly pay. 
 
Members are asked to: Agree to the necessary amendments to staff terms 
and conditions to enact monthly pay. 

Chris Tissiman Executive Member for 
Corporate Services 

 
 
 
Table 3: Items slipped on the Forward Plan with the agreement of the Group Leaders 
Title & Description Author Portfolio 

Holder 
Original Date Revised Date Reason for Slippage 

None      

 


