
 

 

 

  
 

   

 
Corporate and Scrutiny  Management Committee 
 

10 November  2014 

Report of the Director of Communities and Neighbourhoods 

 
Draft Equality Plan: ‘A Fairer York ’ 

 
Summary  

1. This report presents draft content for a new Equality Plan: ‘A Fairer 
York’.  The Committee are requested to :  

i. Comment on the proposed priorities 

ii. Comment on the draft analysis and actions for the plan at Annex 1   

iii. Agree to receive updates on its implementation every six months as 
part of its remit to take an overview of equalities within the Council 

iv. Note that since the Equality Plan is a partnership document equality 
actions specific to the Council’s workforce will be picked up in the 
Council’s Organisational and Workforce Development Strategy 
which is currently being refreshed 

v. Note that, at the request of this Committee, progress reports on the 
Equality Plan will be made to other scrutiny committees, relevant to 
their remits, as part of Finance and Performance reports. 

 
2. The new Equality Plan will then be drawn up and will be taken to Cabinet 

in December 2014. 

Background  

3. The current York Equality Scheme, approved in December 2012, is very 
much a Council document.  Recognising that no one agency can tackle 
inequalities alone, the opportunity has been taken, in refreshing the 
scheme, to take a city-wide approach.  Extensive consultation has 
confirmed that other agencies, partner organisations and partnership 
boards welcome the city-wide approach proposed.   

 
4. The July 2014 meeting of this committee received a year end report on 

progress against the current York Equality Scheme and considered a 
long list of issues for possible inclusion in the refreshed scheme.   



 

 

Members asked that the issues be grouped in line with the terms of 
reference of the respective overview and scrutiny committees and 
presented to these committees at the next round of meetings.  This has 
been undertaken and each scrutiny committee has commented on and 
shaped the draft priorities and outcomes to be achieved in the 
partnership document. 

5. Four priorities have been identified as the driving force to improve 
outcomes for York’s Communities of Identity: 

 Economic Wellbeing 

 Learning and Educational Wellbeing 

 Health and Wellbeing 

 Community Wellbeing  

6. Attached at Annex 1is the analysis which underpins these priorities and 
which leads to the actions that it is proposed the Council and partnership 
boards take.   The intention is that other partner organisations also 
develop action plans appropriate to their remits in order to take forward 
the priorities.  The Fairness and Equalities Board will take an overview.  
The plan will be produced in versions appropriate to the needs of partner 
organisations with a view to inspiring action. 
 

The Priorities 

Economic Wellbeing:  

7. Ensuring that York enjoys good economic growth, decreasing the 
number of people on benefits, tackling inequality in employment and 
training, and addressing precarious employment (such as zero hour 
contracts), particularly for women, lone parents, BME communities, older 
people, young people, disabled people and those with a mental health 
condition.   

Through our economic strategies we will also focus on reducing the 
gender pay gap, increasing adoption of the ‘Living Wage’ and continuing 
to tackle poverty particularly the number of children living in poverty. 
 

Learning and Educational Wellbeing:  

8. Improving the skills of York residents, increasing attainment of formal 
qualifications by people who don’t have any.  

We will focus on improving educational attainment for children entitled to 
Free School Meals, Looked after Children, Gypsy and Traveller Children, 
BME children, and those with Special Educational Needs. 



 

 

Health and Wellbeing:  

9. Working to improve health outcomes for those living within deprived 
neighbourhoods, preventing homelessness, reducing the increasing 
incidence of food and fuel poverty, tackling alcohol, smoking and 
substance misuse issues amongst young people and pregnant women, 
reducing obesity, particularly childhood obesity, and increase the number 
of physically active adults. 

We will improve support for those with a mental health condition and the 
increasing number of people with dementia and/or suffering social 
isolation whilst enabling them to live independently within the community.   

We will recognise the valuable contribution that volunteers, carers, young 
carers and communities make. 

Community Wellbeing:   

10. Making York a welcoming city, respecting and celebrating diversity, 
building strong communities where people from different backgrounds 
respect each other and get on well together, where people feel safe and 
children are happy, tackling and preventing hate crime, bullying in 
schools (particularly against LGB pupils), anti-social behaviour, honour 
crime and domestic violence. 

We will empower communities to develop their own solutions to local 
issues enabling them to access, influence and co-design and 
commission services to meet agreed outcomes.  

We will improve housing conditions and increase access to affordable 
housing for the elderly, disabled people, those with a mental health 
condition, the BME community, Gypsy and Traveller Families and young 
people particularly those leaving care. 

We will ensure that equality information is collected, monitored and used 
to improve access to services and service provision, and we will tackle 
negative and discriminatory attitudes from the public and service 
providers towards BME, LGBT, disabled people, those with a mental 
health condition and deaf people.  

11. As part of the consultation process the Council’s Fairness Leadership 
Group agreed that equality issues specific to council staff (currently 
included in the York Equality Scheme) would more appropriately be 
picked up in the Council’s Organisational and Workforce Development 
Strategy which is currently being refreshed and will be presented to this 
committee within the next few months. 
 



 

 

Consultation  

12. In addition to consultation with the Council’s scrutiny committees, 
consultation has been undertaken with: the Council’s Fairness 
Leadership Group, the Equality Advisory Group, Council Plan themed 
boards, the York Economic Partnership, the Health and Wellbeing Board, 
the YorOK Board, the Fairness and Equality Board, York Racial Equality 
Network and the various Voluntary and Community Sector Forums.  The 
findings of the Big York Survey and research undertaken in the 
development of the Joint Strategic Needs Assessment have also helped 
shaped the Equality Plan. 

Council Plan 

13. These proposals relate to the Council’s corporate priorities of building 
strong communities and protecting vulnerable people, as set out in the 
Council’s Plan 2011-15.  

 
Implications 

14. As this is a progress report there are no additional implications to 
consider at this stage.   

 
Recommendations 

15. The Scrutiny Committee are requested to :  

i. Comment on the proposed priorities 

ii. Comment on the draft analysis and actions for the plan at Annex 1   

iii. Agree to receive updates on its implementation every six months as 
part of its remit to take an overview of equalities within the Council 

iv. Note that since the Equality Plan is a partnership document equality 
actions specific to the Council’s workforce will be picked up in the 
Council’s Organisational and Workforce Development Strategy 
which is currently being refreshed 

v. Note that, at the request of this Committee, progress reports on the 
Equality Plan will be made to other scrutiny committees, relevant to 
their remits, as part of Finance and Performance reports. 

Reason: To help ensure that relevant equality issues are reflected in the 
revised Equality Scheme.  

 



 

 

Contact Details 

Author: Chief Officer Responsible for the report: 

Sharon Brown 
Performance & Service 
Improvement Manager 
01094 554362 
shaz.brown@york.gov.uk 
 

Charlie Croft 
Assistant Director Communities, Culture & 
Public Realm 
01904 553371 
 

Report Approved  Date 24.10.14. 

Wards Affected: All  

 
Specialist Implications Officer(s):  None 

For further information please contact the author of the report 

 

Background Papers:  None 

 
Annex 1:  Draft York’s Equality Plan ‘A Fairer York’ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Abbreviations used in the report: 
ASB – Anti Social Behaviour 
ARZ – Alcohol Restriction Zone 
AVANTE – Alcohol, Violence and Night Time Economy 
BME – Black, Minority, Ethnic 
CAB – Citizens Advice Bureau 
CMU – Community Medical Unit 
CYSCB – City of York’s Safeguarding Children’s Board 
CYC – City of York Council 
EIF – Economic Inclusion Fund 
ESA – Employment and Support Allowance 
EU – European Union 
JSA – Job Seekers Allowance 
LAC – Looked After Children 
LEP’s – Local Enterprise Partnerships 
LGBT – Lesbian, Gay, Bisexual & Transsexual 
MEAM – Making Every Adult Matter 
NICE – National Institute for Health and Care Excellence 
NHS – National Health Service 
NEET – Not in Education, Employment or Training 
NYP – North Yorkshire Police 
PHOF – Public Health Outcomes Framework 
SEN – Special Educational Needs 
SME’s – Small and Medium size enterprises 
SYP – Safer York Partnership 
YAS – Yorkshire Ambulance Service 
YOT – Youth Offending Team 


